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Hiring people experiencing disability will make
your business more inclusive and diverse.






 The benefits of hiring people experiencing
disability include: 

The buying power of
people experiencing
disability in Canada is
huge. People will spend
their money where they
see equity in the
workforce. 

A diverse workplace that
includes people experiencing
disability is more productive
and harmonious than non-
inclusive workplaces. 

People experiencing
disability adhere to safety
measures in place, making
the business safety rating
higher overall. 

Studies have shown that
people experiencing
disability tend to remain
loyal to their employers,
becoming long-term
productive members of their
teams. This can reduce
recruitment costs and save
you time and money.

IT PAYS TO BE INCLUSIVE!

*Source - Government of Canada, Rethinking Disability in the Private Sector.

https://www.canada.ca/en/employment-social-development/programs/disability/consultations/rethinking-disabilities.html

